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Several international oil companies now consider Diversity to be a key requirement for success in business. The pressure to change has
come from various sources: the need to motivate a globally diversified workforce; localization requirements imposed by major resource
holder nations; and the emergence of the globalized knowledge-based economy that regards talent as being more important than gender
or ethnic origin. The emphasis is not just on numbers: it is considered equally important to foster local talent to assume leadership roles;
to develop a universal corporate culture based on sustainable business performance rather than on any one set of national social values;
and to promote a culture of 'Inclusiveness. The speech will describe some of the practices used internationally to promote diversity and

inclusiveness.
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